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REVIEW OF COLLECTIVE BARGAINING AGREEMENTS

The Navy Labor Advisors are often asked to review collective bargaining agreements (CBAs) to determine whether they are acceptable.  What does this mean?  The Labor Advisors review these CBAs primarily under SCA-covered contracts to determine whether the CBA has proper standing under the law for wage determination purposes and also to advise Contracting Officers of costs that are not recoverable under the price adjustment clause, FAR 52.222-43/44.  Contracting Officers should also closely review new and changed CBAs for acceptability under these same criteria.  This is especially important since the Wage Determination OnLine (WDOL) process allows the contracting agency itself to generate CBA-based wage determinations.  Therefore, it is strongly recommended that all such CBAs be carefully reviewed before utilizing WDOL to “create” a CBA-based wage determination for your contract and before agreeing to a contract price adjustment based upon that CBA.

Here’s what to look for:

1)  Is the CBA a complete and fully executed document?  A CBA is a bilateral agreement that must be signed by both parties [appropriate company official(s) and appropriate union official(s)].  Also, does the CBA make references to “addenda” or other “appendices” that are not provided.  If so, those are needed in order to have a full agreement.

2)  Was the agreement received on a timely basis?  This is determined by the date that the CBA was provided to the contracting office (or in rare cases other Navy/Marine Corps officials) and measured against the timeliness standards found at 22.1012-2.  Ordinarily, the CBA is timely if it is provided before contract award or, in the case of options/extensions, prior to the contract modification exercising the option/extension.  However, the FAR language also provides timeliness standards for instances when the contract award or modification is issued more than 30 days prior to start of performance.  If the CBA or CBA changes are received after the applicable deadline, they “shall not be effective” for SCA WD purposes (for the new contract period).  IMPORTANT NOTE – In accordance with 22.1010 a “notice to interested parties” must be provided to any incumbent contractor and the union (or employee association) to give “fair warning” of the upcoming contractual action to allow the parties to provide a timely CBA. 

3)  Does the agreement contain any inappropriate contingencies under Department of Labor’s (DOL) All Agency Memorandum #159?  DOL recognized that companies and unions sometimes attempt to take advantage of the SCA’s statutory language by making their two-party agreement (the CBA) contingent upon the actions of a third party, such as a Federal Government contracting agency or DOL itself.  DOL determined this to be unacceptable under the SCA wage determination process and will reject such agreements accordingly.  Some of these “contingent factors” DOL mentions are “approval by Wage and Hour Division”, “issuance of a wage determination”, “incorporation of the wage determination in the contract”, “adjusting the contract price”, etc.  DOL considers such contingencies to reflect a “lack of arm’s-length negotiations” and such CBAs will not be recognized (accepted) for SCA purposes.

4)  Do the wage and fringe benefit rates in the CBA appear to be excessively high compared to what is generally paid for similar work in the local area?  If so, contact your Navy or NAVFAC Labor Advisor for discussion and advice.  See also FAR 22.1013 and 22.1021.
5)  If it is a new CBA, was “successorship” established under SCA rules?  The DOL regulations make it clear that a CBA will only have standing as the SCA wage determination “if the employees who worked on the predecessor contract (period of performance) were actually paid in accordance with the wage and fringe benefit provisions of a predecessor contractor’s collective bargaining agreement.”  [29 CFR 4.163(f)]  Therefore, if the predecessor contractor did not (1) establish the CBA in the predecessor contract period and (2) pay the workers under the terms and conditions of that CBA; then the SCA does not require the CBA to be used for wage determination purposes for the next contract (or new period of performance such as option/extension).  Similarly, a CBA that has expired or otherwise become null and void may not have SCA standing depending on facts and circumstances of its expiration or nullification.
These elements for review to determine if a CBA is acceptable for wage determinations are all found within the Wage Determinations OnLine (WDOL) user’s guide at http://www.wdol.gov/usrguide/sectionb.html   

Acceptance or rejection of a CBA under the SCA is not something that should be taken lightly.  Such a determination may have substantial financial consequences to the contractor and the government.  Therefore, any and all CBAs submitted should be reviewed carefully by the Contracting Officer or their representative to determine whether it is acceptable under the criteria discussed above.  If a CBA does not appear to be valid for SCA purposes, or if you have other questions after reviewing a CBA, contact your Navy or NAVFAC Labor Advisor for advice and assistance on how to proceed.
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Service Contract Act
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SCA “CONFORMANCE” – WHAT IS IT AND WHY SHOULD I CARE?

When all job classifications required by a service contract are not included on the Wage Determination in a contract, a “conformance” is necessary.  Conformance is a Department of Labor (DOL) process used to establish a minimum rate of pay (and benefits) for such unlisted class(es) of workers.  Why is this necessary?  Two reasons – (1) it is required by the DOL regulations in order for the contractor to comply with the Service Contract Act and the Wage Determination and (2) it establishes a base-line for any future wage determination increases and thus is critical to the SCA Price Adjustment process.  Conformance requests are not appropriate or required for “exempt” contractor personnel nor are they required for employees that are not directly performing work required by the contract as described in 29 CFR 4.153.
How is a conformance accomplished?  FAR 52.222-41(c)(2) requires the contractor to submit a conformance request to the contracting officer as soon as possible, but no later than 30 days after any unlisted classification of employee performs work on the contract.  The conformance process is a four (4) party process – the contractor, the contractor employee(s), the government contracting officer, and DOL.  Specifically, the contractor provides a job description for the work performed by the class of employee(s) and proposes a minimum wage and fringe benefit rate for the new classification.  The contractor normally uses an SF1444 to submit a conformance request, but may submit the proposal in a different format if all the necessary information is provided.  The contractor is then required to present that information to the affected employees for review and comment.  The employee may “agree” or “disagree” with the proposed job description and/or rate of pay and should be permitted to include comments for Department of Labor (DOL) consideration if they choose.  Note that each employee that is employed in the new classification should review the SF1444, indicate their agreement or disagreement and sign the form.  The completed SF1444(s) are then submitted to the Contracting Officer for review and action.  This is the opportunity for the Contracting Officer to provide comment concerning the proposed classification and rate and to inform DOL whether they recommend approval and if not, why not.  [Note that the regulations do not permit the contractor to “conform” a new classification and rate if the work in question is performed by a classification already listed on the wage determination.  This prevents the contractor from subdividing certain classes in order to pay lower rates of pay than the wage determination requires.]  The contractor’s request, all SF 1444(s), and contracting officer’s recommendation are then forwarded to DOL for their action.  DOL will then approve, modify or deny the request.  DOL regulations require this action to be completed within 30 days of the submittal by the contracting officer.  After receiving DOL’s response, the contracting officer must provide a copy of the response to the contractor for their posting with the wage determination and compliance with the established minimum wage and fringe benefit rate.

Now, the why should I (the contracting officer/contract administrator) care part --  

An SCA conformance may or may not affect the contract price.  Specifically, there is no adjustment to price for the initially conformed rate; the contractor was aware that a classification for the work in question was not contained in the wage determination and should have priced their proposal with this consideration and risk in mind.  However, in later periods of performance the contractor is required to increase the minimum wage and fringe benefit required for all conformed classes of employees through “indexing”.  If the contractor will incur additional SCA-required labor costs to comply with the indexed pay/benefit rates; then they will be entitled to an SCA price adjustment just as they would be entitled to an adjustment for the classes already listed on the wage determination.  The indexing process is described in 29 CFR 4.6 and states in part “…a new conformed wage rate and fringe benefits may be assigned to such conformed classification by ‘indexing (i.e. adjusting)’ the previous conformed rate and fringe benefits by an amount equal to the average (mean) percentage increase (or decrease, where appropriate) between the wages and fringe benefits specified for all classifications to be used on the contract which are listed in the current wage determination, and those specified for the corresponding classifications in the previously applicable wage determination.”  Here’s a numerical translation:

Listed Classes                           Old WD Rate     New WD Rate     % Differential


Aircraft Mechanic                                 $21.00           $21.84


4%




Aircraft Mechanic Helper                     $14.00           $14.42


3%


Electronic Technician II                       $18.50           $18.50                 
0%

Total % increase – 7% 

Divided by 3 classifications = 2.33% -- this is the “average (mean) percentage increase”
Therefore, if a “widget servicer” has been conformed in the prior period of performance at $12.00 per hour plus the same fringe benefit amounts as the job classifications listed on the WD, the minimum rate for that class would be increased by 2.33% to $12.28 for the new period of performance.

Assuming the contractor was paying the minimum rate to this class of employee in both the prior period of performance and the new period of performance, the contractor would be entitled to an SCA Price Adjustment of $.28 ($12.28 less $12.00) per man-hour for the “widget servicer” job classification.  They would likewise be entitled to the accompanying costs specified in FAR 52.222-43(e) [social security tax, workers compensation insurance, etc.] on that wage increase and any fringe benefit increase that the WD required.

Without a properly executed conformance for each unlisted classification, the contractor is not entitled to any SCA price adjustment (FAR 52.222-43) for these classes of workers.  (A minimum level of compensation has not been established and there is no basis for an SCA price adjustment).  The contractor is entitled ONLY to adjustments in periods of performance (i.e. option/extension) subsequent to the period of performance when the conformance was first approved by DOL.  If, for example, a conformance was applied by DOL approval to the base contract period, then the contractor would be entitled to an adjustment in price for the 1st option period (for “indexed” increases on conformed classes).
For more detail on this see section 7 of the Labor Advisors SCA price adjustment guide at www.acquisition.navy.mil (then “Acquisition One Source”, then “Contract Labor Standards”) 

Also, see FAR 22.1019 for more information on the conformance requirement.
NIB/NISH CONTRACTS & SCA CONFORMANCE

Despite some “special considerations” in Pricing Memorandum #3, NIB/NISH contractors (non-profit agencies) should conform unlisted classifications (including working non-exempt supervisors and lead personnel) the same as all other SCA covered contractors.  As mentioned in the “conformance” discussion above, failure to properly conform such rates will affect SCA price adjustment decisions under 52.222-43.
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Davis-Bacon Act –
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POLICY CHANGE -- Withheld funds to General Accountability Office – “Change of Address”
Navy/Marine Corps contracting officers have responsibility for the enforcement of DBA under FAR 22.406-7.  Also, Department of Labor has investigative authority for such enforcement as well.  Under either circumstance there is a possibility that the case will not get settled amiably between the agency (or DOL) and the contractor and withholding of contract funds will be necessary.  Upon final administrative determination, if the contractor or subcontractor(s) have not made restitution, the contracting officer must direct withheld or suspended payments to the General Accountability Office (GAO) (“Comptroller General”), along with other appropriate details.  This procedure for disposition of funds under DBA investigations is found at FAR 406-09(c).  This has not changed.  However, the address to which such funds are sent has changed to:

DOT/FAA/MMAC, AMZ-310

P.O. Box 25770

Oklahoma City, OK  73125

This is strictly a change for where the funds and SF-1093 information are sent.  All other procedures for DBA investigation disposition remain the same.  For example, investigation reports and request for action will continue to be sent to DOL as outlined in FAR 22.406-8 and 22.406-10.  Although the responsibility for sending such funds to GAO is a disbursing officer responsibility, it is important to the contracting community for “situational awareness”.
For a copy of the complete GAO memo see:  navy.acquisition.mil  -- then click on “Acquisition One Source” and then “Contract Labor Standards & Relations” – you’ll find the memo on that menu.
DBA Applicability -- Basic and in “non-construction” Contracts
Does the DBA apply to your procurement?  As with many other “labor” issues, it depends.  The statutory requirements to apply the DBA are reflected and implemented by the language found at FAR 22.403-1.  Although FAR 22.402 is titled “Applicability”, to a large extent it discusses those contracts where DBA does not apply or explains that DBA may apply to “nonconstruction contracts”.

First, here are the basics.  DBA applies to contracts for (1) construction, alteration or repair (including painting and decoration) of (2) public buildings or public works (3) within the United States and that are (4) in excess of $2,000.

Now let’s break that down to the various subparts.  Note that all elements must be met in order for DBA to apply.  If any the four (4) elements above is missing or the answer to the question as to whether the procurement meets the criteria is “no”, then DBA does not apply.  Here’s a brief discussion of each of the four elements:

A)  In addition to activities commonly understood as construction, the legal definition of “Construction, alteration or repair” includes:  (1) “…altering, remodeling, installation (where appropriate) on the site of the work of items fabricated off-site”, (2) painting and decorating (wall, floor and window coverings), (3) manufacturing or furnishing of materials, articles, supplies or equipment on the site of the building or work and (4) under some circumstances even the transportation of materials or portions of the building or work.
B)   “Public Buildings or public works” includes building or work, the construction, prosecution, completion, or repair of which is carried on directly by authority of or with funds of a Federal agency to serve the interest of the general public regardless of whether title thereof is in a Federal agency.  Obviously, most buildings or works (improvements) on Navy/Marine Corps bases would clearly fall within this distinction.  Whether the building is an aircraft hanger or a guard station it would still be considered a public building under the DBA.  Likewise, whether the “work” is a helicopter landing pad or a children’s playground at the child care center, it would still be considered a “public work” under the DBA.
C)  “Within the United States” means that the construction activity/job site is within the United States or the District of Columbia.  Unlike the SCA, the geographic application for the DBA does not extend to any territories or possessions nor would it apply to DOD contracts for construction improvements to a U.S. military base in a foreign nation.

D)  In excess of $2,000 is nearly self explanatory.  If the value of the government prime contract exceeds $2,000 and the other requisites for application of DBA are present; then DBA applies.  However, some contracts may call for the contractor to be compensated through other valuable consideration such as salvaged materials.  In these situations, the market value of the salvaged materials would be used to gauge whether the contract value exceeds $2,000.  Although there have been numerous attempts over the years to amend this amount, the $2,000 coverage threshold remains.
DBA Applicability in nonconstruction contracts:

DBA may also apply to supply or service contracts in many situations.  Note that unlike the SCA, DBA does not have a “principal purpose” (majority) requirement.  Therefore, even supply or service contracts that include some “construction, alteration or repair of a public building or public work” may require application of the DBA to that portion of the contract.

The criteria to consider are found at FAR 22.402(b).  DBA applies to the construction portions of such contracts if the construction work will be performed on a public building or public work and:

A)  The contract contains specific requirements for such work.  For example, a Base Operations and Maintenance service contract may also include line items for any and all necessary alteration and repair work to the buildings and other facilities.

B)  The construction work is substantial.  Substantial is not clearly defined, however, must be considered within the context of factors such as:  (1) the type and quantity of the construction activities, (2) the value of the construction type work standing alone, and (3) the value of the work in relation to the value of the entire contract.  The DBA coverage threshold of $2,000 is not applied to nonconstruction contracts.  Instead Department of Labor (DOL) considers DBA to apply to such work if it is more than a “minor and incidental” amount of construction, alteration, or repair work.  DOL has provided that whether construction activity is “substantial” as opposed to “minor and incidental” depends upon the specific circumstances of each particular case and that no fixed rules can be established which would accommodate every fact situation.  Therefore, if the work is substantial on its own or when compared to the total value of the supply or service contract work; then DBA must be applied.  Obviously, if a large construction crew and/or a lengthy period of time is necessary to complete the work; the application of DBA and appropriate wage determination(s) are needed.  If only a small number of construction workers are employed and/or if the crew only works a few days (or a few weeks at most); then such work will likely be considered minor and incidental and DBA application is not necessary.  If the contractor’s SCA-covered workers and/or the workers employed in manufacturing or delivery of the supplies are employed to perform the construction activities, it is more likely that such work will be considered minor and incidental.
C)  The construction work is physically and functionally separate from and is capable of being performed on a segregated basis from, the other work required by the contract.  In this regard it is often found that construction, alteration or repair work is performed by a workforce that is entirely separate from the workers that provide the service or supply work required by the contract.  A strong indicator of the construction work being segregated from the service/supply work is that it may be performed by a subcontractor with a workforce dedicated to performing only the construction, alteration or repair work.  A service (or supply) contractor may also have a separate construction trades workforce that performs the construction, alteration, repair, or remodeling work -- in such case, the DBA, if applicable, would apply to that portion of the contractor’s workforce.
Note that if DBA is applied to the contract, the work that will be subject to DBA should be identified in the solicitation and contract as discussed in FAR 22.402(a) which states in part “…The contracting officer must incorporate only the appropriate wage determinations in solicitations and contracts and must designate the work to which each determination or part thereof applies.”  Although this particular passage applies to situations where more than one DBA “general schedule” wage determination applies to the contract, it is also appropriate to use in nonconstruction contract situations where most of the work is subject to either the SCA or Walsh-Healey, but where a “substantial” portion of the contract is covered by the DBA and an appropriate DBA WD.
DBA applicability on nonconstruction contracts can be difficult to analyze and decide, therefore contact the Navy Labor Advisors with the specific facts and circumstances if you need help.
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Tidbits

Diving Wage Determinations

Wage Determinations OnLine menu now includes the diving wage determinations for this specialized work classification when performed under the Service Contract Act.  You will find them under the Service Contract Act wage determination menu as “non-standard” wage determinations.  Be careful to select the correct locality since there are a number of different diving WDs that are available and the one for the locality where the work will be performed must be obtained.  The link is www.wdol.gov  However, for this specialized work required under a Davis-Bacon Act construction contract a “conformance” as discussed under FAR 22.406-3 will likely be required.  
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Training Time

The Navy Labor Advisors welcome the opportunity to conduct labor standards training for your Contracting Office.  Please contact us and let us know how we can accommodate your training needs.  The training is free (other than possible TDY funding for the Labor Advisor).  We look forward to hearing from you.  Don’t need a “full blown” training session? – We can arrange to tailor labor standards training on a specific topic, such as SCA price adjustments, collective bargaining agreement issues, or DBA compliance enforcement, etc.
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Q&A

“Q&A” will be a section of the newsletter that will allow readers to have input into the newsletter.  We have noticed during labor standards training sessions that contracting personnel often ask the tough questions that require us to be more than “one slide deep”.  We would like to share those questions (and answers) of general interest with others in the contracting community.  Just e-mail your question to Frank Dean (frank.dean@navy.mil) or Kim Hussey (kimberly.hussey@navy.mil).  We will then share the question and answer in our newsletter.   Identities will be kept anonymous.  We look forward to your challenging and insightful questions. 

THIS NEWSLETTER’S QUESTION:

Question:  What is a “loaded rate” and how do I determine whether it is reasonable for a non-competitive procurement? 

Answer:
Note – This example discussion is strictly limited to the labor cost aspects of procurements using loaded rates.

“Loaded rate” is a generic term for a labor rate that a contractor will charge for providing a service and it is all inclusive of the amount that will be charged for providing that service.  Not only does this rate include wages and benefits that are paid directly to or on behalf of the individual workers, but it also includes overhead such as the contractor’s employment tax liabilities and other indirect costs and profit.  Loaded rates are commonly used on time-and-materials and labor-hour type procurements.  At first glance some loaded rates can be alarming and appear to be excessive [and perhaps some are], therefore it’s important to analyze what costs are included in such rates.  For example, let’s break down a hypothetical situation.  Let’s assume that you have a need for contractor security personnel at a remote site in the Washington, D.C. locality.  The contractor has provided a quote of $23 per hour for each individual employed on the site.  The Service Contract Act (SCA) wage determination and SCA Directory of Occupations are checked and the work that will be performed falls squarely into the “Guard I” classification.  The SCA wage determination rate is $11.51 per hour.  The loaded rate of $23 proposed by the contractor is nearly a 100% mark-up from the rate the worker will be paid.  Does this seem reasonable?
Generally, there are four distinct elements to a loaded rate – (1) direct payment to the worker(s), (2) employment taxes & workers compensation, commonly referred to as “labor burden”, (3) health and welfare fringe benefit payments on behalf of the workers, and (4) overhead, general and administrative expense and profit which are added to the total from items 1, 2, & 3.  Let’s analyze this by taking a look at what is commonly and properly included in a loaded rate:

(1)  Direct Payment to the Worker(s)

Wage Rate to Worker:






         

   11.51
Vacation (Two Weeks) (Required by Wage Determination)
Hourly

[80 hours X 11.51 = 920.80 divided by 2080 hours = $.44]
Equivalent

       .44
Paid Holidays (10) (Required by the Wage Determination)
Hourly
[80 hours X 11.51 = 920.80 divided by 2080 hours = $.44]
Equivalent

       .44
Subtotal item 1









    12.39
(2)  Employment Taxes (“Labor Burden”)

Social Security & Medicare Tax
7.65% (employer’s contribution required by law)
        12.39 X .0765

        .95
Worker’s Compensation Insurance (required by law in nearly all states)
[The worker’s comp rate varies depending upon the industry and the 
employer’s claims history (“experience” factor) – The percentage used

here is strictly for demonstration in this example]

4.00% (estimated)






12.39 X .04

        .50
      
  




Uniform and Equipment Rental Expense






(Estimate for demonstration)

2.00%








 12.39 X .02
                   .25
State Unemployment Tax (SUTA)

3.00% estimated
[The rate varies depending upon the state and the employer’s
unemployment claims history – the percentage used here

is strictly an estimate for demonstration in this example]

This amount is only owed by the contractor on the “taxable base”

Which varies by state – see chart – for this example a “taxable base” of
$15,000 is assumed and would be estimated as follows:
$15,000 X .03 = $450 divided by 2080 hours (Full-time hourly equivalent)
                   .22

Federal Unemployment Tax (FUTA)
   .8%

This amount is owed for only the “taxable base” of $7,000

The contractor owes this tax for only the first $7,000 of earnings for each

Individual employee

$7,000 X .008 = $56 divided by 2080 hours (Full-time hourly equivalent)
                    .03

Subtotal item 2








                   1.95
(3)  “Health & Welfare” contributions/payments



                   3.16
Health Insurance, pension & other “health & welfare contributions.
(employment taxes & workers compensation insurance is not owed

on such contributions & therefore H&W should be calculated separately
so as to not incorrectly factor those costs into the loaded rate)*

*Exception – employment taxes & workers compensation is owed

on any amount paid directly to the worker as supplement wages in lieu of
H&W contributions or purchase of bona fide fringe benefits.
The “health and welfare” amount can also vary significantly depending
 on the contractors fringe benefit policies, whether the H&W contributions
are gleaned from a wage determination or whether a collective bargaining
agreement exists.
Subtotal item 3 (Contribution Amount taken from Wage Determination)  
          
 3.16


Total of Wage, Employment Taxes, Workers Comp. Ins. & Health & Welfare
          17.50
(4)  Overhead, General and Administrative Expenses, and Profit
Add 
Overhead (Example rate ONLY – Rates can vary substantially)
5%

    .88
Carry forward










18.38
Add
General & Administrative Expense (Example rate ONLY)
         12%

  2.21
Carry forward










20.59
Add Profit  (Example ONLY – Actual can vary substantially)



  
  1.65
Subtotal item 4










22.24
Total estimated “reasonable” loaded rate (12.39 + 1.95 + 3.16 + 4.74)


22.24









Now the proposed loaded rate of $23 per hour takes on a completely different perspective and does not appear to be an outrageously high rate when compared with the wage rate paid directly to the worker.  There may be need for more negotiation, however, you and the contractor will at least be in the same “ball park” when beginning that process.
The above example should help you in determining those items that are commonly and correctly included in “loaded rates”.  There are many legitimate cost items included with the loaded rates, but the government can be assured that it is getting a fair and reasonable price only by a careful review of the proposal details and you may need to ask the offeror for clarification on some of the items.  When analyzing such rates, please assure that items such as vacation pay, worker’s compensation insurance, unemployment tax or employee uniforms, etc. are not included as both an overhead cost (or G&A) item and as an element in another cost category.  
Note – This example discussion is strictly limited to the labor dollars and labor costs aspects of the procurement.
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   Useful web sites for labor information:

Navy Labor Advisor Webpage -- Navy SCA Price Adjustment Guide, SecNav Labor Relations Instruction, Newsletter archives, more:

http://www.acquisition.navy.mil/navyaos/content/view/full/3736
WDOL.GOV—Obtain SCA and DBA Wage Determinations:

http://www.wdol.gov/
Library at WDOL.GOV – A wealth of info and links  

http://www.wdol.gov/library.html
Hill FARSite (Part 22):

http://farsite.hill.af.mil/reghtml/regs/far2afmcfars/fardfars/far/22.htm
Child Labor Law –  Federal Rules

http://www.dol.gov/elaws/esa/flsa/docs/haznonag.asp
EEO Minority Goals for Construction Contracts – Navy & Marine Corps Bases:

http://acquisition.navy.mil/content/view/full/3736
OFCCP pre-award registry:


" 

http://www.dol-esa.gov/preaward/


VETS-100 compliance, “VETS” is your validation code:

http://vets100.cudenver.edu/vets100search.htm
DOL All Agency Memorandums (Guidance to Contracting Agencies):

http://www.wdol.gov/aam.html
Labor law posters:

http://www.dol.gov/osbp/sbrefa/poster/main.htm
DOL regulations including Parts 4 and 5, and 541:

http://www.dol.gov/esa/regs/cfr/whdcfr.htm
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